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PROVIDER’S DECLARATION OF HEALTH & SAFETY MANAGEMENT 

The following criteria are contractual obligations.  Specific guidance on the criteria is provided in the Welsh Government, Department for Education and Skills Health and Safety Code of Practice for Contracted Provision (Issue 6).  The Welsh Government will gain assurance of the Provider’s Health and Safety Management against the criteria.

1. Management of Health and Safety: - The Provider has effective systems and procedures which influence the organisation, arrangements, premises and equipment in all locations used to deliver learning programmes. There is documentary evidence to demonstrate that the management system is audited at least annually. The audit must include employer/placement and sub-contract provider’s arrangements, with checks on all training/learning locations, if required.  Where appropriate, checks are made and information recorded regards equipment, prohibitions, supervision, health checks and the adequacy of insurance provision.  

1.1. Health and Safety Policy: - There is an up-to-date, signed health and safety policy containing an unequivocal commitment to providing a safe and healthy working/learning environment for all persons.  The policy details the procedures and arrangements for assessing the suitability of employers/placements and sub-contract providers.

1.2 Risk Assessments: - All appropriate risk assessments have been completed, significant hazards recorded and effective control measures are in place. The assessments take account of those individuals who may be at increased risk i.e. young persons, those with learning difficulties and/or disabilities etc. The risk assessments have been completed prior to the commencement of training/learning and risks reduced to the lowest reasonably practicable level.  Risk assessments are reviewed in light of new information i.e. following accident investigations.

2. Staff Competencies: - In accordance with the Management of Health and Safety at Work Regulations 1999 there is a named competent person appointed for health and safety purposes to advise on preventative and protective measures. Systems are in place to identify health and safety training requirements of vetting, monitoring and supervisory staff, as well as specific skills such as accident/disease investigation. Training needs are adequately resourced and met.

3. Learning Environment: - The Provider is able to demonstrate that all training/learning undertaken on its own premises, or directly managed by the Provider, is delivered in a safe and healthy learning environment, with adequate welfare facilities, where risks to learners have been reduced to the lowest reasonably practicable level.

4.  Equipment, Materials and Safe Systems of Work: - The Provider is able to demonstrate that training/learning undertaken on its own premises, or directly managed by the Provider, is delivered on equipment and machines that are suitable for the purpose, have adequate safety devices and are properly inspected and maintained.  Materials, including chemicals, to be used in training/ learning have been risk assessed for use, storage and transportation purposes, and appropriate control measures are in place. Safe systems of work have been documented, are in place and understood by all staff and learners. Appropriate personal protective equipment and clothing is provided, when identified by risk assessment, with adequate training and supervision to ensure its correct use, maintenance and storage.

5. Learner Induction / Health and Safety Training: - The Provider is able to demonstrate their employers/placements and sub-contract providers have undertaken suitable and sufficient Health and Safety induction for learners. Health and safety training forms an integral part of all training/learning. The Provider can demonstrate arrangements for the delivery of information and testing for understanding, which address the needs and ability of learners. Induction and other health and safety training which is recorded.

6. Accident/Disease Investigation and Reporting: - The Provider has documented procedures for the investigation and reporting of accidents, diseases and dangerous occurrences both on their own and at employer/placement and sub-contract provider’s premises/work locations that comply with legislation and Department for Education and Skills requirements. Such procedures identify actions to prevent recurrence and arrangements to ensure implementation.  Appropriate staff are competent in accident/disease investigation and reporting.

7.  Emergencies: - The Provider has adequate emergency procedures i.e. first aid and fire, in place at locations used for training/learning and maintained at all times.  Learners and staff are made familiar with the procedures.

8. Vetting: - The Provider and sub-contract providers have systems to ensure that all employers/placements are vetted prior to placing a learner.  This vetting takes account of the work the learner will be doing and the areas where the learner will be working.  Vetting is undertaken by trained and competent staff.  Records for vetting clearly indicate findings that require attention, how they are to be resolved and time-scales set against them.

9. Contractual Controls: - The Provider is able to demonstrate that a separate written contract exists for each employer/placement and sub-contract provider. The contract includes, as a minimum, the criteria detailed in the Welsh Government Department for Education and Skills Health and Safety Code of Practice for Contracted Provision (Issue 6), section nine.

10. Monitoring: - The Provider and sub-contract providers monitoring systems incorporate the review of health and safety arrangements in the workplace and include interviews with the learner and their supervisor.  Monitoring Records clearly indicate findings that require attention and how they are being progressed within the agreed time-scales.
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Please delete one of the statements below as appropriate.





We (Provider Name) ______________________________________ have identified during our annual audit that we can demonstrate our organisation’s management of health and safety meets, as a minimum, the criteria detailed above.





We (Provider Name) _________________________________________have identified during our annual audit that we are unable to meet one or more of the criteria detailed above.  We have addressed these issues within the Health and Safety Development Plan attached. 





Head of Organisation Name:





	______________________________________________________ 


(Please print) 








Head of Organisation Signature:	_____________________________________________ 








Contract Signatory Name: 		_____________________________________________ 


(If different from above / please print)








Contract Signatory Signature:             _____________________________________________








Address				_______________________________________








					_______________________________________





				


					_______________________________________





Tel. No.				_______________________________________





Fax No.				_______________________________________





e-mail address				_______________________________________





Date : 					_____/_____/_____
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