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Disability

• Definition complex but important

• Self-assessed: 

– Disability Discrimination Act/Equality Act (daily activity) 

– Work-limiting (type or amount of work)

• Typical survey question:

Do you have any health problems or disabilities that you 

expect will last for more than a year? Yes/No

If Yes:

Do these health problems or disabilities, when taken singly or 

together, substantially limit your ability to carry out normal 

day to day activities? Yes/No



Prevalence of Disability (Activity Limiting)
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Disability-related Employment Gap

• Percentage point difference in the employment rate 

between non-disabled and disabled people of working 

age

• In 2012 the employment rate among disabled people was 

46% and the equivalent figure for non-disabled people is 

76%. The employment gap would therefore be 30 

percentage points. 

• Far larger than for other protected groups

• Key government disability equality indicator
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Does the type of work differ for disabled 

people?

Source: LFS 2015
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Does the type of work differ for disabled 

people?

Source: LFS 2015 Male Female
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What about pay? The disability-related 

earnings gap

Source: LFS 2015



and well-being? Disability-related gaps in 

job satisfaction

Source: WERS 2011



and the experience of the recession?

Source: WERS 2011



• Monitor and track change over time

• Address the important question - why? 

– Role of other personal characteristics

• Age and education 

– Role of the workplace and workplace policies and 

practice

– Causality

• Dynamics of disability 

Research Programme



External Engagement Activities

• CARBS Public Value Engagement Project

– Website ‘DisabilityatWork’

– Disability Talking

• ESRC Impact Acceleration Award 

– Accessible Report

– User Engagement Conference December 2016

• ESRC Cardiff Festival of Social Science 

– Disability Talking: Stories of Disability at Work November 

2016
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